
The Coalition for Racial Justice    
Coralville 2013 City Council Candidates Racial Equity Survey

   Candidate responses are presented in alphabetical order by last name.  Responses have 
not been altered other than the following: candidates name added to the beginning of each 

response, color coding added, font and font-size correction for uniform responses, and 
minor formatting changes to correct formatting lost in compilation of responses to more 

accurately replicate the original response.    

1.  With regard to your city government's staffing and policies, what would you 
say is the most important information or message contained in the Coalition for 
Racial Justice’s Report ― “Racial Equity in Iowa City and Johnson County”? (A 
copy of the report can be found at www.racialjusticecoalition.com)

Laurie 
Goodrich

People of all races would have equal access to employment.

Jean Newlin 
Schnake

The 2010 Census affirmed the growth of racial and ethnic 
diversity in Coralville with it being the most racially diverse 
municipality: “23.5 percent of Coralville residents were people of 
color in 2010, compared with 14.6 percent in 2000.  The is as 
compared to 17 percent of Johnson County’s population was 
comprised of people of color, up from 11 percent in 2000.  People 
of color comprised 20.3 percent of Iowa City residents in 2010, 
compared with 14.2 percent in 2000. And 12 percent of North 
Liberty’s population were people of color in 2010, compared with 
5.9 percent in 2000.”

Chris Turner Nice report!   In terms of the school system disparities, I think 
that the spending of millions of dollars on the Iowa River Landing, 
which diverts money from the school budget of Iowa City Public 
Schools, could go a long way toward funding a better education 
for all in Iowa City-Coralville.  This also tends to bring lower-
paying jobs in retail and food instead of using the money to 
attract better paying “career jobs”, which racial minorities need 
desperately.  The criminal justice system is filled with people in 
jail and court for drug offenses.  I disagree with this emphasis. 
The job of law enforcement is protect people and property, not to 
throw people in jail for putting things into their own bodies.

2.  What are your views about the relationship between the Iowa City Community 
School District and your city’s government, especially with regard to the District’s 
Diversity Policy and Facilities Master Plan and your city’s policies concerning 
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housing and zoning? Do you think the District and your city’s government can and 
should collaborate to provide lower income residents with better access to quality 
education and housing, and, if so, how?

Laurie 
Goodrich

The Comprehensive Community Plan is in process to address 
housing and zoning. I think we need to look closely at the new 
kindergarten/1st grade program going on at The Spot in Iowa 
City. Possibly the new STEM school being built in Coralville will 
help address educational needs for all students.

Jean Newlin 
Schnake

As a community we must recognize the challenges brought on by 
this growing diversity and work together to assure that the needs 
of all members of the community are met regardless of the 
nature of the diversity.   Fostering leadership from this growing 
group and promoting these leaders as mentors for other 
members of this diverse community to become engaged is key.

Chris Turner Yes, see above.  Coralville’s TIF program actually fosters a 
antagonism between the city government and schools.  I would 
like to see the money going to that Taj Mahal IRL project be used 
to provide better jobs and education for all.

3.  Very few African-Americans or Hispanics are employed by city governments in 
the Johnson County area. What percent of your city government’s employees and 
elected officials are African-American or Hispanic? Do you think those percentages 
are just about right, or, if not, what do you think should be done to increase 
them?

Laurie 
Goodrich

As an equal opportunity employer, I am unsure of what the city 
can do to increase applications for city employment. Advertising 
for jobs and the application process can be looked at.

Jean Newlin 
Schnake

As Coralville continues to grow into the undeveloped land areas, 
in particular to the north and west, it will be important that the 
City Plan being developed take into consideration many of the 
issues that may be raised concerning diversity and the facilities 
available to a diverse group.   Noting the comments above 
regarding leadership,  persons in key positions in neighborhoods 
and groups that recognize the challenges of any sort of diversity 
should be encouraged to participate in the planning process and 
become engaged in the community to facilitate the carrying out 
of the plans.

Chris Turner I support attempts to match the employment percentages to the 
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population percentages in City governments.

4. Housing markets are regional in scale, but city governments decide how land 
should be used within their city limits. Do you think Coralville should collaborate 
with other city governments to ensure that new housing for low-to-moderate 
income households is dispersed fairly throughout the Iowa City/Coralville region? 
Please explain your answer.

Laurie 
Goodrich

I believe Coralville is discussing this as an ongoing issue moving 
forward with the Comprehensive Plan, which upon completion, 
will give direction for next steps. I am on the Steering committee 
of that plan.

Jean Newlin 
Schnake

Public partnerships as well as public/private partnerships should 
continue to  be utilized to assure access to services and 
facilities.   Referring to the planning process,  these elements 
need to be taken into consideration when setting aside land for 
potential development including the ability to  provide 
transportation,  recreational/green space and other amenities to 
the residents.

Chris Turner Housing has to match income.  In the case of Coralville, the use 
of TIF money encourages low-income jobs in retail and food 
service.  If we used Coralville’s substantial resources (due to the 
massive tax base of the Coral Ridge Mall) to encourage higher-
paying jobs instead of building some kind of tourist attraction 
with its low-paying jobs, we’d all be better off. Sure we can plan 
for low-income housing, but that is the “booby prize” in my view. 
Look at Raleigh North Carolina for a town with many high-paying 
jobs filled by a middle and upper class comprised of racial 
minorities.  It can work, it does work.
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The Coalition for Racial Justice

Joining together to promote racial justice through action, 
education and empowerment      

http://racialjusticecoalition.com/ 
https://www.facebook.com/RacialJusticeCoalition 

coalition.racial.justice@gmail.com        

A .pdf file of the 2013 Coralville City Council Candidates Racial Equity 
Survey can be found on the Coalition for Racial Justice website: 

 www.racialjusticecoalition.com
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